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UNIT INSPECTED:___________SECTION INSPECTED:______________ 
 
DATE:________________ INSPECTOR:_________________ 
 
 
 GO NO GO 
 
1. Does the unit have the latest 
Copy of AR601-280 (March 99) 
And AR680-29 (March 96) __ __ 
 
2. Is the Company Reenlistment  
NCO appointed in writing? __ __ 
AR601-280, para9-4d 
 
3. Does the Company Reenlistment 
NCO maintain the Unit Retention  
Bulletin Board, complete with the  
latest retention information  
(SRB, incentive programs, and so on).? __ __ 
AR601-280, para2-2i (10) 
 
4. Does the Commander have an Army  
Retention Incentive Program? __ __ 
AR601-280, para2-2h (4) 
 
5. Does the unit have DA Form 1315s  
on necessary individuals?** __ __ 
AR601-280, para 11-4 
 
6. Are the DA Form 1315s filled out  
per the regulation? __ __ 
AR601-280, para 11-4 
 
7. Is the proper reenlistment  
eligibility code (ERUP) being used? __ __ 
AR601-280, para 11-4b (2) and AR680-29 
 
8. Are all soldiers receiving their  
Retention Interviews and 
Counseling as per the regulation? ** __ __ 
AR601-280, Appendix C 
 
 



79TH ORDNANCE BATTALION (EOD) 
COMMAND INSPECTION CHECKLIST 

REENLISTMENT 
Revised 25 Aug 00 

 2

 
 
 
 GO NO GO 
9. Is the DA Form 1315-2-R (Record  
Of Inspections Conducted) being  
inspected and monitored by the  
Commander monthly? __ __ 
AR601-280, para 11-6 
 
10. Is the DA Form 1315-1-R being  
used in accordance with the Regulation? __ __ 
AR 601-280, para 11-5 
 
11. Were all deficiencies corrected?  
from last inspection?** __ __  
 
** Denotes a critical area- a NO GO in one or more of these 
areas will result in an overall rating of unsatisfactory. 
 
OVERALL RATING: UNSATISFACTORY  SATISFACTORY  COMMENDABLE 
 
COMMENTS:_______________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________ 
 


